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Danylenko L. Axiological and Motivational Principles of Political Behavior of Civil
Servants

At the present stage of development of the independent Ukrainian state issues of formedness of
motivation of political behavior of senior executives, civil servants, politicians of different levels
emerge as quite important. This political behavior is characterized by such components as political
values, interests, traditions, motives, needs and volitional powers of personality. Surely for quite a
long time Ukraine didn’t have any clear and well-thought-out action program for training of senior
executives as representatives of the ruling administrative elite. This caused the situation of some
kind of uncertainty, as old values ceased to exist and the new ones have not been formed in the
minds of people. Therefore, it is important to consider the formedness of political values of civil
servants within the system of in-service training and direction of training content towards their
development.
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The scientific research results of the following scientists are dedicated to the subject of
disclosure of the essence and sense of axiological and motivational principles of political behavior of
civil servants V. Bodrov, Ye. Viatr, V. Hoshovska, A. Zymychev, Yu. Kalnysh, I. Surai, Yu. Surmin,
V. Semychenko and others. However, a certain study is required to examine theoretical and
practical aspects of formation of political values aimed at democratic development of Ukrainian
state.

Paper objective is to substantiate the influence of political needs on the formedness of political
values of personality as the basic element of political behavior on the basis of the conducted
theoretical analysis in the field of research of axiological and motivational principles of political
behavior of civil servants and to analyze the state of formedness of political values of public
servants – trainees of the in-service training courses of the National Academy for Public
Administration under the President of Ukraine.

Human behavior is a complex set of tools, which are directed at the repletion of wants of the
body (physiological, social, spiritual), which consists of inherently fixed reflex reactions, habits, and
skills acquired through training and political behavior is a manifestation of political culture of a
person, “mode of his/her existence”.

We agree with the views of the scientists that political behavior depends on political
consciousness and political ideology, that are its constituents and are interdependent. In addition,
political consciousness is divided into the everyday and theoretical, and political ideology is based
on theoretical consciousness and values.

Theoretical political consciousness together with values is the basis for political ideology, as
theoretical knowledge relies in the first place on facts, and ideology – on values. Therefore values
serve as a motivational basis of political behavior, and their loss means its ruination and
destruction of political culture in general.

Affiliation of citizens to different social groups causes flexibility of their value priorities. Among
the groups and classes with low status dominate materialistic orientations, and in the groups with
high status – mixed value orientation and liberal and democratic values.

The results of the conducted survey confirmed the fact that among civil servants dominate
personalities with the external locus of control and therefore the important necessity arises to
systematically deliver to them corresponding psychological trainings and coaching within the
system of in-service training. The aim of these training sessions should be the impact on behavioral
competencies of the trainees. Herewith great importance should belong to the discussion of their
political attitudes and political traditions.

The results of our survey, conducted at the National Academy for Public Administration under
the President of Ukraine in 2015, indicate insufficiency of the existing volitional powers of a person.
This is particularly relevant to persistency, adherence to principles, independence and decisiveness.
Therefore, during the in-service training courses of civil servants, special attention should be paid
to the development of exactly these personal qualities.

Key words: political behavior, political values, interests, traditions, motives, needs, volitional
powers of personality.


