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Demchenko Yu. Positive Accountability n Public Service: Administrative nd Legal Aspects
Combination of different types of liability to conceptualize the procedure of bringing public offi-

cials accountable enabled us to conclude about the inevitability of convergence. Being inherently very
different, positive and retrospective liability may exist in parallel. However, as a legally significant
positive factor responsible public servant raises many questions whose solution at various times en-
gaged in a number of legal scholars D. Lukyanets, M. Tishchenko, P. Hryapinskyy and others.

It is through penalties each of these kinds of social responsibility can maximize the general and
special prevention. The legislative basis for accountability of public officials should be the updated
Code of Ukraine on Administrative Offences with a number of requirements: the reorientation of the
Code on Administrative Regulation Tort relations; supplementing those penalties that will provide an
adequate response to government misconduct of public officials (loss of the right professional skills
for a certain period, etc.); recognition of the fact prejudicial Administrative Court ruling on the illegal-
ity of decisions, actions or inaction of a politician to bring its administrative proceedings.

Positive is the responsibility of responsible attitude to the body or person of their duties, the
performance of their duties. That responsibility reflects a positive aspect of social connections and
relationships of people who describes the implementation of the rights granted to them, perform
their duties and based on choice behavior and its evaluation in the interests of society. A proper
understanding of the person of its duties properly due to the attitude of society as a whole and
separately to another person is the subjective side, and the behavior is caused by internal motives –
the objective side of positive responsibility.

Key words: public service, public servant, positive responsibility.


